
    
 
       

Over the last two years, SCSEA has been looking for a special program that 
ALL members would NEED regardless of age and would REVOLUTIONIZE 

the benefits package offered by the SCSEA 
. 

We have found that product. If you become disabled, 
It will pay you your chosen benefit in cash. 

  
Highlights of the plan are as follows: 
*Benefits are CASH not reimbursement or indemnity. 
*Benefits are paid 30 days in advance of services. 
*No provider services required, you can even pay a family member for care. 
*No provider bills or invoices required. 
*Pays anywhere, anytime to anyone. 
* Benefits are TAX FREE 
*Worldwide coverage. 
*No exclusions, reductions or limitations. 
*To qualify you only need a loss of 2 out of 6 ADL’s (Not 3 out of 6). 
*No pre-existing conditions. 
*Plan may be renewed for life. 
 
This plan will be issued on a Modified Guaranteed Issue which means there is 
only 1 health question. It is also approved for state payroll deduction. 
You will not have this opportunity beyond the open enrollment period. 
 
To qualify you must : 

Be a state employee 
Work 30 or more hours per week 
Apply before or during the open enrollment period 

 
For more information on benefits, rates, product or more information, 
CLICK HERE

 
 
 

 
 

http://www.ltc-scsea.com/

